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Same bullshit, different day. The latest insulting offer is basi-
cally the same as the last and should be thrown in the trash too. 
It meets none of the demands felt most strongly by Machinists, 
from restoration of the pension to protections for new hires. The 
only difference now is District 751 head Jon Holden’s team is 
“endorsing and recommending” the contract and completely 
throwing in the towel on the possibility of getting anything 
better. Don’t get taken in! The strike can still win as long as 
Machinists hold firm, reject the contract and escalate in a way 
that can unite the union membership and make Boeing buckle.

Here is the score: Boeing is hurting and primed for a devas-
tating blow that could win what Machinists need fast, strengthen 
the union and start to turn things around for workers across the 
country. Holden, though, holds back the strike. From the begin-
ning, he has refused to create real trouble for those he is chummy 
with: the bosses and their Democratic Party politicians. When 
CEO Kelly Ortberg said “boo” with the backing of Labor Sec-
retary Julie Su, Holden just rolled over. The Democrats would 
like nothing more than to force an end to the strike before the 
presidential elections to give a boost to Kamala Harris, and the 
IAM leadership was all too happy to help.

Machinists are trapped in a cycle. Ten years ago, Boeing 
cited financial troubles to threaten to move jobs out of the Puget 
Sound region to non-union plants. The IAM leadership, in the 
name of “saving jobs,” acted as Boeing’s agents to help it steal 
the pension and ram through other concessions, driving a wedge 
between new hires and senior workers in the process. Today, 
Boeing claims hardship and engages in the very same blackmail 
in order to suppress the Machinists’ struggle to restore the pen-
sion—and Holden goes for it. Not again!

Even before word of the jobs blackmail leaked, the Holden 
bureaucracy’s dragging out the strike without any attempt to 
bring Boeing to its knees had demoralized a section of the union 
membership, which voted “yes” the last time around. Machinists, 
however they have voted, know they deserve more, and they could 
be united around a real fight that has the clear potential to win. But 
there’s no chance Holden will willingly wage the type of hard fight 

that’s needed. Paltry strike pay, weak picket lines, abandoning 
gates, patronizing indoor rallies with backstabbing politicians–all 
his methods flow from his fundamentally bankrupt strategy of 
playing by the rules of the bosses and their government. Enough!

It is now or never to break the cycle and win this already. 
Machinists who want to take the fight to Boeing need to step up 
now because Holden is not going to. They must rally opposition 
to the contract, not just by calling for a “no” vote, but also by 
pointing a way forward, especially with Boeing gearing up to 
play hardball. They must reassert the basic trade-union principle: 
picket lines mean don’t cross! 

Militant workers, joining together in a strike committee, should 
agitate on the picket lines to restore this understanding. The unions 
and their working-class allies must build mass pickets to stop any 
scabs and coordinate action with the Teamsters and ILWU longshore 
workers to cut off parts deliveries to Boeing. To ensure workers 
can be on the picket lines and not at other jobs, struggling to make 
ends meet, Machinists must demand substantially greater strike pay 
from the union tops. By shutting down Boeing tight, and denying 
management the opportunity to work out its supply chain issues and 
regroup, the union would have a shot at wrapping this up quick.

A fight to establish the union’s dominance would propel non-
union Boeing workers to knock at the IAM’s door. Opening a 
new front in the strike battle by launching a drive to organize 
the unorganized would greatly strengthen the IAM’s position 
and stop potential outsourcing dead in its tracks. Boeing and 
the union leadership would certainly take notice if some strik-
ing Machinists were to picket outside Boeing’s non-union North 
Charleston plant, both to agitate for strike solidarity and to 
encourage workers there to join the IAM.

Rank-and-file workers, organized jointly, can be the crucial 
factor to getting the strike on track to victory. The IAM 751 
Mobilize! group fought to turn Holden’s recent indoor strike 
rally into a show of union force on a picket line and agitated for 
a vote against the last offer. Union militants must build on these 
exemplary actions, ensure the new offer is rejected and escalate 
the strike to win!
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Make Boeing Buckle!
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Amazon drivers and warehouse workers in a few locations 
across the country have gone on strike at the height of the hol-
iday rush to win company recognition of the Teamsters as their 
bargaining agent. While their numbers are small so far relative 
to the overall size of the workforce, their determination is any-
thing but. The example of the committed few can light a match 
for the working class as a whole—and Starbucks workers are 
already following in their steps. Unions are forged in struggle, 
which has now broken out into the open. What is needed is to 
pair the workers’ fighting spirit with a strategy capable of estab-
lishing a strong union in order to transform conditions on the 
job—and in society more broadly—in their favor.

It is no secret that Jeff Bezos will do anything to keep Ama-
zon union-free. The company lyingly claims that the picket lines 
are manned “almost entirely” by outsiders, and it has mobi-
lized strikebreaking forces like the NYPD to clamp down on 
militancy. The cops have set upon workers and made arrests 
at DBK4 in Queens and massed outside JFK8 in Staten Island, 
where workers are set to join the strike. Disarming workers on 
the picket lines, Teamsters reps have praised the cops, who are 
on Amazon’s side. Drop all charges!

In the face of an extremely hostile enemy with a global reach 
and an appetite to relentlessly turn the screws on workers, half 
measures are not going to get the job done. But half measures 
are all that tough-talking Teamsters president Sean O’Brien has 
to offer. Caught between workers demanding immediate relief 
on the one side and a boss refusing to play ball whatsoever on 
the other, he launched this strike. But he has limited its potential 
impact by setting its goal no higher than convincing Bezos to 
enter into “good faith bargaining.” Accordingly, he has confined 
the strike to what the capitalist rulers consider acceptable as a 
demonstration to them of his own “good faith.” So, forget the 
class-struggle methods—like solidarity strikes—that built the 
Teamsters in the first place. Instead, O’Brien works both sides 
of the capitalist aisle, courting Trump one day and urging Dem-
ocrats to walk the picket lines the next. In either case, the union 
will only be crippled by its attachment to politicians who defend 
the bosses’ interests at the expense of working people.

The surest way to unionize Amazon—or Starbucks and the 
auto industry in the South for that matter—is to rally the stron-
gest possible working-class force to confront the bosses’ inter-
ests and make them capitulate to the union and its demands, 
not just play fair. O’Brien, though, is looking for a repeat of the 
recent UPS “industry standard” contract at Amazon. But UPS 

workers remain divided by the tiers that they went into the con-
tract battle looking to eliminate, and many thousands of jobs 
are now on the chopping block as that company pursues its 
“Network for the Future.” This model—seeking a slightly better 
deal for the workers while letting the company keep the upper 
hand—is not going to bring any real relief.

To make that possible, the strike must be extended to the 
Amazon workforce as a whole. Union militants must dispatch 
flying pickets to motivate other locations to join the strike, 
while consciously combatting divisions in the workforce. They 
can sink deeper and stronger roots for the union by organizing 
it as a fighting battalion against the bosses’ “divide and rule”—
against segregation on and off the job, against the abuse of 
migrant labor, against the discarding of seasonal workers. The 
latter, desperate to earn some money for their families right now, 
could be brought out to the picket lines if the Teamsters were to 
commit to a fight to make temp jobs permanent at decent wages. 
Organizing the union on this basis would be widely appealing 
not only to more hesitant Amazon workers, but also the black, 
Latino and working-class communities where they live.

The gloves need to come all the way off. For starters, the 
Teamsters should instruct UPS drivers to refuse to move Ama-
zon packages, period. But such solidarity—which would go a 
long way toward putting UPS Teamsters in a better position to 
fight against layoffs—is not compatible with O’Brien’s effort to 
keep things respectable for the class enemy. A blanket refusal 
to handle Amazon deliveries by postal workers would also be a 
boost in their own contract battle, which now intersects Trump’s 
privatization threats. But this, too, would provoke opposition 
from their union leaders, who are not about to go up against 
the government. To give the union a strong foundation, Amazon 
workers must replace O’Brien’s losing strategy with one based 
on solidarity in struggle with the oppressed and the labor move-
ment nationally and internationally against the common enemy:
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Make Boeing Buckle!

•	Rally Amazon workers and their working-class allies to build 
mass picket lines that keep scabs from crossing!

•	Enlist unionized logistics workers to refuse to handle Amazon 
packages!

•	Reject reliance on the Democrats and Republicans!  
For a workers party to advance the interests of workers and 
the oppressed!

A Strategy to Win
Amazon Strike:


